
  

College of Arts and Law 
Professional Skills Module 

What is the College of Arts and Law Professional Skills module? 

Arts and Humanities students at the University of Birmingham undertake a work 

experience placement as part of their degree. The aim is to develop their 

professional skills and confidence, enhance their employability and to explore a 

potential career.  

How will it benefit your organisation? 

 A student can provide extra capacity, perhaps working on a project you may not 

have otherwise been able to fulfil.  

 They can contribute creativity, energy and a fresh perspective, and help with 

strategies for engaging young people.  

 Through their studies they have developed a range of skills that can benefit you, 

such as research, persuasive communication and organisation. 

 This module typically attracts driven, ambitious and inquiring students, keen to 

enhance their commercial awareness, sector knowledge and career focus. 

Employers often ‘reboot’ their processes based on ideas or innovations from 

placement students. 

How does it work? 

 Students must complete a minimum 70 hours of work between June and 

December; often students become so invested in their placements they 

continue volunteering beyond the conclusion. 

 Organisations can offer full-time or part-time placements in summer and/or 

part-time placements during the autumn term (Oct-Dec) and can offer one or 

more projects/roles. 

 We promote placement opportunities through a central Bank of Placements 

and students apply with a CV and cover letter. We think it is important you take 

the lead on selecting your student - you know the best fit for your organisation 

and it is good experience for students to go through the recruitment process. 

We will support you if you would like help in selecting a student. 

 Placements are open to students of History & Cultures, Creative Writing and 

Film Studies, English Literature, Music and Theology & Religion.  

 

 

“All of the students who 
have done placements 

with us through this 
scheme have been 

outstanding…  
We have really 

benefited from their 
skills, determination and 

commitment.” 

Midland Mencap 

 
“It’s just brilliant 
working with the 

students from UoB, 
they’ve been so 

adaptable, so happy to 
understand the way we 

work and what’s 
different about our 

organisation. They’ve 
been fantastic at getting 
to know the wider team, 

really flexible, quick 
thinking, fun to be 

around, challenging and 
imaginative.” 

Birmingham Cathedral 

 

 



 

Professional Skills Module  
Virtual Placements 

Why have we introduced Virtual Placement roles? 

“The best-laid plans of mice and men often go awry.”  

The unpredictable situation emerging from the COVID-19 crisis prompted an 

urgent shift in our approach to placements for 2020. 

To navigate this uncertain future, our placement activity for the coming months 

will be based around a ‘virtual’ model. Our students are now undertaking 

placement project work from their homes, while host organisations provide 

recruitment, induction briefings, and supervision remotely, via phone or a 

platform such as Skype.  

How could Virtual Placements benefit your organisation? 

This ‘virtual’ approach lends itself well to a host of projects - such as research, 

activity planning or marketing communications - and has several advantages: 

 For students working remotely, location is no object! They can support 
projects that are local, national, or international; 

 Students can work more flexibly, without having to consider travel time or 
prescribed office hours; they can mobilise quickly when needed and their 
output is often higher, since they have fewer distractions; 

 Organisations with remote workers have to be deliberate about scheduling 
briefings and meetings, so supervision becomes less ad hoc and more 
focused, instructive, and productive; 

 Remote work offers students the space for greater reflection and 
independence which, in turn, can encourage them to demonstrate their 
creativity, innovation and initiative; 

 Recruiting a virtual placement student could help you to identify new 
communication channels, refine your processes and improve your own team 
relationships. 

What next? 

If you are interested in offering a virtual placement in 2020 and would like to 

explore the possibilities further, please email Lesley Griffiths, Placements Officer, 

on calplacements@contacts.bham.ac.uk to arrange a Skype meeting or phone 

conversation. 

“Remote working is a 
huge part of our 

operations and will 
only become more 

influential in years to 
come. [This internship] 

creates a real 
opportunity for the 
students to excel” 

Think Pacific* 

 
“We are delighted 

with the support we 
received from the 

University of 
Birmingham in 

providing virtual 
internships. Both 

students were 
extremely motivated 

and made a real 
contribution during 
their time with us. ” 

Greenfee365* 

*feedback from organisations who 

participated in previous UoB ‘virtual 
internship’ schemes 
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